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Twain Harte School District 

Workplace Violence Prevention Plan 

Section 1: Policy Statement 
Twain Harte School District is committed to the safety and health of all 
employees. We refuse to tolerate any form of violence, or threat thereof, in the workplace 
and will make every effort to prevent violent incidents from occurring by implementing a 
Workplace Violence Prevention Program (WVPP). 

All staff are responsible for complying with our WVPP. The District encourages employee 
participation in development and implementation in designing the WVPP. This includes 
participation in identifying, evaluating, correcting workplace violence hazards, designing 
and implementing training, and in reporting and investigating workplace violence 
incidents. To ensure a successful WVPP, prompt and accurate reporting of all violent 
incidents whether or not physical injury has occurred is required. The District will not 
discriminate against victims of workplace violence or anyone who reports the same. 

A copy of this policy statement and WVPP is written, available, and easily accessible to all 
staff and will be provided at the beginning of each school year and at the beginning of 
employment at District. A written copy is also available at the District Office. 

All employees are responsible and accountable for using safe work practices, for following 
all directives, policies and procedures, and for assisting in maintaining a safe and secure 
work environment. 

The WVPP will be reviewed annually, when a deficiency is observed or becomes apparent, 
and after any workplace violence incident. 

Section 2: Responsibility 
Gabe Wingo, Superintendent/Principal, email: owinao@twainharteschool.com and Ladd 
Brunner, Assistant Principal, email: lbrunner@twainharteschool.com are responsible for 
implementing the WVPP. 

Section 3: Involvement of Staff and Authorized Employee Representatives in 
Development and Implementation 
The District will seek the input of staff and authorized employee representatives in 
developing and implementing the plan, including but not limited to, through their 
participation in identifying, evaluating, and correcting workplace violence hazards, in 
designing and implementing training, and in reporting and investigating workplace 
violence incidents. 

All employees are responsible and will be held accountable for using safe work practices, 
for following all directives, policies and procedures, and for assisting in maintaining a safe 
and secure work environment. 
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Twain Harte School District 

COVID-19 

Prevention Program 

An Addendum to the lnj ury and II lness Program 

In accordance with TITLE 8, DIVISION 1, CHAPTER 4, Subchapter 7. 

General Industry Safety Orders Section 3205, COVID-19 Prevention 

















Reporting and Recordkeeping 
Appendix A Investigating COVID-19 Cases will he used to keep a record of and track all 
COVID-19 cases. These records will he kept hy the personnel department and retained for 
two years beyond the period in which it is necessary to meetthe requirements of CCR, 
Title 8, sections 3205, 3205.1,3205.2, and 3205.3. 

The notices required hy subsection 3205(c) will he kept in accordance with Labor Code 
section 6409.6or any successor law. 

Approval hy: 

Gabe Wingo, Superintendent/ Principal 
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